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1. THE GOVERNING BODY 
 

1.1 Chair of Governors: Introduction 

Dear Parents 

Blaenavon Heritage VC Primary is A 21st century Church in Wales school at the heart of our 

community, located in the World Heritage Site of Blaenavon. A school which is developing 

pupils with Christian values who have happy hearts, healthy minds and bodies; where all 

strive for excellence, to improve the spiritual well-being, education, health and leisure 

provision for our whole community. 

 

Ann Morgan 

1.2 Parent Meeting 

The Governing Body are no longer required to hold an annual parents meeting. One can be 

called on demand from parents, subject to a minimum number of parents requesting one.  

Governors are always available to meet to discuss issues with parents and attend most 

school events for this purpose. The Chair of Governors can be contacted via the school. 

1.3 Blaenavon Heritage Voluntary Controlled Primary School Governing Body 

2021/22 

Governor Type Name Term of Service 

Chair of Governors 
Community Governor 

Mrs Ann Morgan 12.2.2019 – 11.2.2023 

Vice Chair of Governors 
LA Appointed 

Mrs Bethan Wright 18.10.2019 – 17.10.2023 

Headteacher Mrs Jane Howells N/A 

Ex-Officio Governor Rev Chris Walters 26.11.2020 – 25.11.2024 

Foundation Governors Mrs Heather Watkins 
Vacant 

10.10.2019 – 9.10.2023 

LA Appointed Councillor Liam Cowles 
Vacant 

24.7.2020 – 23.7.2024 

Parent Governors Mr Lee Freeman 
Mrs Michelle Jones 
Miss Loran Tanner 
Mrs Sarah Weaver 

12.11.2019 – 11.11.2023 
12.11.2019 – 11.11.2023 
26.6.2019 – 25.6.2023 
15.3.2018 – 14.3.2022 

Community Governor Councillor Nick Horler 25.9.2019 – 24.9.2023 

Staff Representative Mrs Hilary Roberts 13.2.2020 – 12.2.2024 

Teacher Representative Miss Melissa Calder-
Matthews 

14.10.2021 – 13.10.2025 

Diocesan Link Ex-Officio Governor Mrs Rebecca Morteo N/A 

 

 



2022/23 

Governor Type Name Term of Service 

Chair of Governors 
Community Governor 

Mrs Ann Morgan 12.2.2019 – 11.2.2023 

Vice Chair of Governors 
LA Appointed 

Mrs Bethan Wright 18.10.2019 – 17.10.2023 

Headteacher Mrs Anna Britten N/A 

Ex-Officio Governor Rev Chris Walters 26.11.2020 – 25.11.2024 

Foundation Governors Mrs Heather Watkins 
Mr Gareth Whitcombe 

10.10.2019 – 9.10.2023 
29.11.2022 – 28.11.2026 

LA Appointed Councillor Liam Cowles 
Councillor Janet Jones 

24.7.2020 – 23.7.2024 
14.2.2022 – 13.2.2026 

Parent Governors Mr Lee Freeman 
Miss Loran Tanner 
Mrs Sarah Curtis 
Mr Ryan Bennett 

12.11.2019 – 11.11.2023 
26.6.2019 – 25.6.2023 
26.4.2022 – 25.4.2026 
25.11.2022 – 24.11.2026 

Community Governor Councillor Tom Porter 16.6.2022 – 15.5.2026 

Staff Representative Mrs Hilary Roberts 13.2.2020 – 12.2.2024 

Teacher Representative Miss Melissa Calder-
Matthews 

14.10.2021 – 13.10.2025 

Diocesan Link Ex-Officio Governor Mrs Rebecca Morteo N/A 

 

1.4 Parent Governor Vacancies 

When a vacancy arises on the governing body for a parent representative, the Local 

Authority will inform all parents of the vacancy and will make the necessary arrangements 

for the subsequent election. Every parent of a registered pupil at the school will be entitled 

to stand as a candidate and to vote at the election. Each parent will be provided with a 

letter via Class Charts and a nomination form. The nomination form and personal statement 

must be returned to the school by the set date. Elections will be held by secret ballot. The 

next scheduled election of parent governors is June 2023. 

We have no current vacancies. 

1.5 About the Governing Body 

Governors work closely together with the headteacher and the school. We formulate the 

aims and policies of the school. Sub-committees have delegated powers awarded by the 

governing body as a whole. The Chair of Governors has the authority to answer letters, deal 

with emergencies and liaise with the headteacher without constant recourse to the full 

Governing Body. The full Governing Body meets at least once per half term and 

subsequently through a series of sub-committees.  

Our meetings begin with a presentation by members of staff or pupils on curriculum 

updates and various other initiatives undertaken at the school. We are involved in the 



continued development of the curriculum. Governors are committed to whole school self-

evaluation.  

Many aspects of the school are discussed, including national and local issues. During full 

Governing Body meetings, the Headteacher’s Report details various activities and 

information about the school. The Headteacher also produces reports on matters of 

concern thought to be relevant. In addition, the Local Authority produces background 

papers and reports which receive the necessary attention.  

The Chair of Governors, Mrs Ann Morgan, can be contacted via the main school office:  

Blaenavon Heritage VC Primary School 
Middle Coed Cae Road 
Blaenavon 
NP4 9AW 
01495 766500 
 
The Clerk to the Governors, Mrs Hannah Moncrieff, can be contacted via the EAS:  

Tredomen Gateway 
Ystrad Mynach 
Hengoed  
CF82 7EH 
01443 864963 
 
1.6 Governor Sub-Committees 

The Governing Body operates a system of sub-committees, reporting at least once per term 

to the full Governing Body. Each sub-committee manages, supports and oversees different 

areas of school life. To be effective, governors make regular visits to the school, taking 

opportunities to share training events and link closely with different members of staff and 

their areas of responsibility. Each member of the Governing Body has a link governor role 

and liaises with a member of school staff to monitor and evaluate performance in this area. 

The committees which meet most regularly are: 

School Improvement, Wellbeing and Standards Committee 

This committee meets to review: 
How well the school is doing? 
How do we as governors know? 
What needs to change? 
 
In order to answer these questions, the committee monitors and evaluates achievement 

and progress throughout the school in relation to school-based, local, family of schools and 

national performance data, as well as the impact of teaching and learning on standards and 

student progress. The committee evaluates the findings of internal reviews and monitoring / 

feedback and supports the leadership team in reviewing provision to support sustained 

school improvement. 



This committee also supports the headteacher in monitoring and improving staff and pupil 

wellbeing across the school.  

Resources and Recruitment (Finance) 

This committee supports the headteacher and school bursar in managing the school budget. 

It establishes priorities for expenditure and ensures that these support school management 

and development plans. It considers in detail the distribution of the budget and maintains a 

strategic financial plan. It monitors the budget and compliance with the recommendations 

of auditors. It meets to discuss any issues regarding the facilities in and around the school, 

securing value for money. Recommendations regarding the budget are made to the full 

Governing Body by this committee. 

This committee is responsible for teaching staff recruitment. 

As required the following sub-committees meet: 

• Staff Disciplinary and Dismissal Committee  

• Staff Disciplinary and Dismissal Appeals Committee  

• Pupil Discipline and Exclusions Committee 

• Grievance 

• Grievance Appeals Committee  

• Complaints Committee  

• Headteacher Performance Management Appraiser  

• Headteacher Performance Management Appeals Appraiser  

• Pay Review  

• Pay Review Appeal  

• Head Teacher and Deputy Head Teacher Selection Panel  

• Head Teacher Capability Committee  

• Capability Appeals Committee  

• Capability Appeals Committee (for the Headteacher)  

• Staffing Requests Appeals Committee  
 
The committees discuss the detail of matters pertinent to their purpose, and report back to 

the full Governing Body at the next available full meeting for ratification of proposals or 

recommendations. To assist us in our work we have the opportunity to participate in a 

specialised programme of governor training, organised by the Education Achievement 

Service (EAS). The support and advice we regularly receive is greatly appreciated.  

1.7 Policy Review 2021/22 

Schools are required to have a large number of policies in place. Policies are updated and 
redrafted regularly and, with Governing Body approval, formally adopted. They are open to 
inspection by parents by prior arrangement with the school. When all policies have been 
updated to reflect the primary school, the requirements of the new curriculum and any 
changes to law and / or national / local policy, the Governing Body will follow a three-year 
policy review timetable to ensure policies are reviewed and updated where necessary. 
 



2. SCHOOL INFORMATION 
 
2.1 Term Dates 
 
2021/22 Academic Year 

Term Term Begins Half Term 
Begins 

Half Term Ends Term Ends 

Autumn Thursday 
02.09.21 

Monday 
25.10.21 

Friday 
29.10.21 

Friday 
17.12.21 

Spring Tuesday 
04.01.22 

Monday 
21.02.22 

Friday 
25.02.22 

Friday 
08.04.22 

Summer Monday 
25.04.22 

Monday 
30.05.22 

Friday 
03.06.22 

Friday 
22.07.22 

 
2022/23 Academic Year 
 

Term Term Begins Half Term 
Begins 

Half Term Ends Term Ends 

Autumn Friday 
02.09.22 

Monday 
31.10.22 

Friday 
04.11.22 

Friday 
23.12.22 

Spring Monday 
09.01.23 

Monday 
20.02.23 

Friday 
24.02.23 

Friday 
31.03.23 

Summer Monday 
17.04.23 

Monday 
29.05.23 

Friday 
02.06.23 

Friday 
21.07.23 

 
There will be six additional training days during the school year. 
 
2.2 Session Times 
 

Gates 
Open 

Start Assembly Foundation 
Phase 
Morning 
Break 

Lunch Break Key Stage 2 
Afternoon 
Break 
 

End 

8.45am 
– 
8.55am 

9am 
 

9.10am / 
2.35pm 

10.45am – 
11am 

All classes 
have 45 
minutes 
between 
11.30am 
and 1.45pm 

1.50pm-
2.05pm (Year 
4&6) 
2:15pm-
2:30pm (Year 
3&5) 
 
 

3:10pm 

Nursery 

Morning  
8.50am – 11.20am 

Afternoon 
12.25pm – 2.55pm 

 
 
 



2.3 School Prospectus 
 
The school prospectus for 2023/24 will be available from the school reception and via the 
website during the summer term.  
 
2.4 School Status 
 
Blaenavon Heritage School is a Church in Wales Voluntary Controlled English Medium 
Primary School. 
 
2.5 Welsh Language 
 
It is important that the children of Blaenavon Heritage School are taught Welsh as a second 
language. It enriches their knowledge and understanding of the culture and heritage of 
Wales. It develops their personalities and ability to contribute to the community giving them 
a sense of place and identity. We recognise that very few children in Blaenavon speak Welsh 
at home and that school is often their only contact with the language and culture of Wales. 
The school does not have provision for pupils to receive their education solely through the 
medium of Welsh. The school holds the Cymraeg Campus Bronze Award and is currently 
working towards achieving the Cymraeg Campus Silver Award. 
 
The aims of teaching Welsh are: 

• To implement the National Framework: Welsh Language Charter/Siarter Iaith, by 
following the Silver/Arian Cymraeg Campus. (Bronze award achieved in 2018).   

• To promote the language and culture of Wales.  
• To design a curriculum that is relevant to our learners and visible within Language, 

Literacy and Communication and across all areas of learning.   
• To offer children opportunities to perform and compete in Welsh during school 

assemblies, concerts and Eisteddfodau.  

2.6 Destination of Pupils 
 
The school is part of the Abersychan Cluster. The main receiving secondary school for 
2021/22 was Abersychan Comprehensive School. 4 pupils opted to attend King Henry School 
in Abergavenny and 4 pupils opted to attend St Albans School in Pontypool.  
 
We have strong links with Abersychan to ensure your child’s transition is as smooth as 
possible.  We do this in a number of ways: 
 

• Taster days are held for pupils moving to secondary school; 

• Year 6 pupils attend open evenings; 

• Good communication when records are passed on to secondary school. This involves 
meetings between Year 6 teaching staff and the Head of Year 7; 

• Joint agreement of standards in children’s work; 

• Specific transition projects for vulnerable children; 

• Abersychan ALNCO meets with parents of those pupils having enhanced transition. 



 

3. WORK & ORGANISATION OF THE SCHOOL 
 

3.1 Attendance Action Plan Summary 

The school follows Torfaen’s ‘Strive for 95+’ Attendance Policy and sends letters home 

reporting pupil attendance and the resulting impact on learning at the end of each term.  

3.2 2021/22 Attendance 

Year Group Attendance Unauthorised 
Absence 

Reception 84.21% 3.32% 

Year 1 86.78% 4.01% 

Year 2 88.80% 3.43% 

Year 3 87.57% 3.87% 

Year 4 89.32% 2.46% 

Year 5 88.56% 3.91% 

Year 6 89.01% 2.53% 

Whole School 87.75% 

 

3.3 School Development / Improvement Plan Summary 

Evaluation 2021 – 2022  

Priority 
  

Very Good 
Progress 

Strong  
Progress 

Satisfactory 
Progress 

Limited  
Progress 

Embed a creative and 
challenging curriculum 
using a blend of learning 
approaches to support 
learning 

 

 

 Monitoring and 
evaluating by 
AoLE Teams is in 
very early stages 
and was 
disrupted by 
Covid absence. 
Impact has been 
limited by these 
factors. 

Identify staff development 
needs and offer relevant 
Professional Learning in 
preparation of 
implementation of 
Curriculum for Wales and 
ALN Bill 2022. 

    

To ensure the progression 
of skills in mathematics 
provides sufficient 

    



challenge for pupils from 
their starting points. 

To ensure the progression 
of skills in reading provide 
sufficient challenges for 
pupils from their starting 
points. 

    

Develop systems for 
accurate recording and 
tracking of pupil progress 
across the school including 
specific groups of learners. 

 Taith in use by all 
teaching staff. 

Limited 
opportunities for 
cluster working. 
Some progress 
made. 

 

To promote and develop 
positive mental health and 
wellbeing for pupils across 
the school. 

  Pupil leadership 
groups re-
established but in 
summer term. 

 

 

At Blaenavon Heritage School, children are encouraged to take leadership roles. A number 

of pupil groups support the day to day running of the school and the organisation of special 

events. 

• School Council 

• Eco Council 

• Little Voices 

• Digi Leaders 

• Heddlu Bach 

• Values Team 
 

3.4 External Inspections 

The school has also reviewed progress against the Estyn recommendations from the last full 

inspection and the recommendations made during the Section 50 Church in Wales 

inspection.  

Estyn Recommendation 
Very Good 
 Progress 

Strong  
Progress 

Satisfactory  
Progress 

Limited  
Progress 

R1. Raise the attainment 
of more able pupils at the 
end of key stage 2 in 
English, mathematics and 
science 

 Learning walk 
evaluations highlighted 
a few pupils did not feel 
challenged in their work. 
Pitch of sessions 
became a focus for staff. 
Trend over time 
highlights significant 
improvements in English 
Maths and Science. 

  



The raised results have 
been consistent over 
the past few years. 

R2. Improve pupils’ 
standards in Welsh, 
particularly in reading and 
writing 

 All teachers are aware 
of how to evidence the 
learning journey for 
each skill (reading and 
writing).  
Levelled oracy, reading 
and writing assessments 
are uploaded termly 
onto Google Drive and 
are monitored by the 
coordinator.  Learner 
profiles are moderated 
by whole school staff 
prior to cluster 
moderation. 
Improvement in EOKS2 
Level 4 attainment (3-
year trend): 
2020/2021- 78% 
2019/2020- no data due 
to national lockdowns 
2018/2019 – 85% L4 
2017/2018 – 87% L4 

The school made 
satisfactory progress 
against the key actions 
within EAS 
(EDUCATION 
ACHIEVEMENT 
SERVICE) Support Plan 
implemented in Oct. 
2017. 
All staff have a clearer 
understanding of the 
expectations for Welsh 
provision; however, 
this should remain a 
priority to ensure 
continuity of practice 
across the school. 

 

R3. Improve opportunities 
for pupils to write 
extensively and 
independently in a range 
of styles across the 
curriculum 

  Collaborative working 
with schools 
successfully 
implementing 
extended writing.  
Implementation of 
Alan Peat super 
sentences, alongside 
VCOP. This has been 
successfully trialled in 
targeted year groups 
and will be 
disseminated across 
the school SPLD 
assessment 
highlighted poor 
vocabulary as a 
weakness of the 
school. All staff have 
focussed on 
introducing WOW 
words and ‘Magpie a 
word’ increasing 
fluency of reading is 
beginning to have a 

 



positive impact on the 
quality of extended 
writing and different 
genres 

R4. Apply assessment for 
learning strategies more 
consistently across both 
key stages 

  Dylan William AFL 
strategies cascaded 
across the school and 
strategies 
implemented 
successfully.  
Lesson observations 
show that AFL is being 
used effectively across 
the curriculum in most 
classes. 
School generated Skills 
slips following 
collaborative work 
with a school strong in 
AFL. Consistent and 
effective use evident. 

 

 

Section 50 
Recommendation 

Very Good 
 Progress 

Strong  
Progress 

Satisfactory  
Progress 

Limited  
Progress 

Create effective and 
detailed evaluation 
sheets for collective 
worship and religious 
education (RE) 

   Beginning again 
post Covid 
disruption. 

Rewrite the RE schemes 
of work to ensure pupils 
are engaged and 
challenged in lessons  

  Restarted in line 
with CfW. 

 

Develop the sensory 
garden into an inspiring 
spiritual area where staff 
and pupils can go for 
reflection in a special 
place 

    

Increase the role of the 
values team so they 
become more involved in 
planning and 
implementing the core 
Christian values being 
embedded in the school 

    

Set a more regular 
timetable for worship at 
the local church 

   Beginning again 
post Covid 
disruption. 



Make the worship table a 
more central focal point 
for worship 

    

 

The school has identified the following priorities for the 2022/23 academic year: 

Year 1 
2022-2023 

Priority 

1 
Embed a creative and sufficiently challenging curriculum, using a blend of approaches to 

support learning. 

2 Improve standards of health and wellbeing across the school, ensuring the needs of 
individuals are met. 

3 Develop staff as leaders of learning, identifying and addressing professional learning needs 
and securing increasing impact on all learners. 

 

3.5 Organisation of the Curriculum 

Blaenavon Heritage V.C. Primary School’s Curriculum for Wales (CfW) summary for 

September 2022 outlines how we have worked closely with all stakeholders and are ready 

to implement the curriculum. 

The curriculum comprises all the planned activities that we organise in order to promote 

learning and personal growth and development. It includes not only the formal 

requirements of the Curriculum for Wales, but also the range of extra-curricular activities 

that the school organises in order to enrich the experience of the children. It also includes 

the ‘hidden curriculum’, or what the children learn from the way they are treated and 

expected to behave. We aim to teach children how to grow into positive, responsible 

people, who can work and co-operate with others while developing knowledge and skills 

that will empower their future. 

At Blaenavon Heritage V.C. Primary School, we believe that we are all lifelong learners - 

children and adults alike - and this means we are continually evolving in order to embrace 

change for the better. We maintain that learning should be a rewarding and enjoyable 

experience for everyone: with wellbeing at its core.  

Through our teaching we equip children with the skills, knowledge and understanding 

necessary to be able to make informed choices about the important things in their lives. We 

empower them to make choices about their own learning pathways, allow them to lead 

their learning experiences and drive their own tailor-made curriculum.  We work hard to 

ensure that all children are given a wide range of the highest quality teaching and learning 

experiences during their time at Blaenavon Heritage VC Primary School. 

Our school vision was co-constructed with our school community in Spring 2019.  Working 

with all stakeholders, we devised our vision as a starting point for the realisation of the CfW 

at our school.  

Opening the door to your future… with God all things are possible. 



At BHVC Primary School we: 

• Believe that all our learners can be creative, confident individuals who take 
responsibility for their actions in a safe, stimulating Christian Environment. 

• Lay the foundations for happy and fulfilling lives with healthy minds and bodies. 

• Acknowledge and meet the needs of all our learners, promoting a positive self-image 
and high aspirations. 

• Establish a safe, challenging learning community to develop a strong sense of 
belonging. 

• Nourish the minds of all our learners through the delivery of an enriched and 
enhanced skills based and values curriculum. 

• Actively foster the moral and spiritual wellbeing of every learner, developing 
understanding and mutual respect. 

• Value our community and rich heritage  to develop an awareness of our position in 
the wider world. 

• Offer opportunities for learners to express themselves creatively and take risks. 

• Nurture and develop a love of God, one another and themselves. 

 

The Four Purposes 

A key part of our implementation process has been developing the understanding of the 4 

Purposes from the oldest to youngest pupils. The Curriculum Team has worked with pupils 



to devise characters linked to the 4 Purposes whose attributes closely match the curriculum 

expectations. These have now developed into a series of stories which are used regularly 

throughout the school. 

 

 

 

  

The 4 Purposes underpin all aspects of our curriculum design, planning and teaching. Our 
learning experiences always aim to encapsulate these and are supported by the school’s 
vison and values.  

Ambitious Alwyn 

Enterprising Elen 

Ethical Emrys 

Healthy Heulwen 



 
 
 
 
The Curriculum for Wales allows us to design a programme 
of content personalised to our school and our pupils. 
Following extensive research by staff, we use a 
combination of approaches to curriculum design based on 
learning contexts and pupils’ stage of development.  Most 
learning experiences at BHVC are designed around a whole 
school topic (e.g. All Things Bright and Beautiful)  with each 
year group following an enquiry question devised through 
Pupil Voice (e.g. What makes a beautiful day?) 
 
With the 4 Purposes as it’s heart, our curriculum content is based on: 
 

 
 
Assessment & Progression 
 



At BHVC we believe that pupils need to be fully aware of their own learning progress and 
the next steps for their improvement. Assessment should always focus on moving learning 
forward by understanding the learning which has already taken place and using this to 
ensure that each pupil is challenged and supported appropriately, according to their 
individual learning needs. Assessment plays a fundamental role in enabling each individual 
learner to make progress at an appropriate pace and that barriers to learning are carefully 
considered. 
 
Assessing learner progression is a continuous process, fully integrated into daily learning. 
Practitioners use the principles of progression and descriptions of learning to understand 
what it means for learners to progress, 
and use this to inform learning, teaching 
and assessment. At BHVC, a range of 
assessment for learning strategies, 
alongside standardised assessments, 
contribute to a holistic picture of each 
pupil which ensures progression is 
maximised and their wellbeing is 
forefront in our minds.  
 
Curriculum Review 
 
Our review processes are integral to our 
curriculum design and are ongoing to reflect our 
ever-changing cohorts. We acknowledge that our 
curriculum will never be a finished product: it will 
be continually reflected upon and refined to 
ensure we provide the best possible learning 
experience for our pupils.  
 
A TLR for Curriculum was appointed in 2021 to 
lead the implementation of our Rainbow Dreams 
curriculum. Working with SLT, curriculum 
evaluation is at the forefront of our minds and is 
the driving force behind the School Development Plan. The rigorous analysis of our 
curriculum implementation is central to our monitoring cycle and will remain a focus of our 
SDP for the coming years. 
 
Our curriculum design includes termly reflection and evaluation by both staff and pupils. At 
the end of each enquiry, pupils are given the opportunity to celebrate their successes and 
feedback on their experiences. Pupils share their work with parents and the wider 
community through a variety of activities and experiences (e.g. Art exhibitions and fashion 
shows).  
 
This information is used to inform and refine further curriculum design. The review process       
involves all stakeholders, providing opportunities for feedback, professional discussions and 
ongoing revision where necessary.  



 
 

 
3.6 Additional Learning Needs 

At Blaenavon Heritage School, we recognise that pupils learn at different rates and that 

there are many factors affecting achievement, including maturity, emotional well-being, 

confidence and ability. We are mindful of that fact that some pupils may experience 

difficulties which affect their learning, and we recognise that these may be long or short 

term. The inclusion of children identified as having Additional Learning Needs (ALN) is seen 

as an equal opportunities issue, and we aim to model inclusion in our staffing policies, 

relationships with parents/carers and the community. We aim to identify ALN as they arise 

and provide teaching and learning contexts which enable every child to achieve their full 

potential. Children identified as having an additional learning need within Blaenavon 

Heritage School are provided with an Individual Education Plan (IEP) which identifies specific 

and measurable targets alongside the teaching approaches/resources that will enable the 

pupils to meet these targets. For 2022/23, some children with additional learning needs are 

transitioning to the new ALN system where they may be issued with Individual Development 

Plans (IDPs). 

Pupils with ALN are catered for within the context of the classroom through appropriately 

differentiated tasks. Children with such needs are sometimes supported by a teaching 

assistant to enable them to access the classroom-based curriculum and through group work 

following a specific intervention programme. Some children require bespoke support and 

this in provided in our nurture classroom. Nurture classrooms are for smaller groups of 

children and have a higher ration of specifically trained staff to meet the learner’s individual 

needs. This is funded from within the school’s resources. Where necessary, outside agency 

support and advice is utilised to maximise opportunities for pupils, this year these have 

included Specific Learning Difficulties (SpLD) team support, Torfaen’s counselling service, 



the school nurse, Families First, the Educational Psychologist, Torfaen Outreach, Sencom 

and the Mental Health In-Reach Team.  

Children assessed as having greater additional needs may be allocated a statement whereby 

extra funding is provided by the Local Authority to enable the school to support this need. 

For 2022/23 these may be replaced by Local Authority maintained IDPs. At the end of 

2021/22 there were 141 pupils on the Additional Learning Needs Register. 113 pupils were 

at School Action, 25 pupils were at School Action Plus, 3 pupils had Statements. The 

Additional Learning Needs Co-ordinator (ALNCo) was responsible for overseeing additional 

needs provision within the school and liaising with parents and outside agencies.  

The Additional Learning Needs Co-ordinator is Mrs Hilary Roberts. The ALNCo has attended 

training courses and ALNCo forums to ensure the most recent and relevant information was 

implemented. The ALNCo has kept up to date with information concerning the new 

Additional Learning Needs and Education Tribunal Act which became law in January 2018 

and continued to work with other ALNCos to assess the school’s readiness for implementing 

the requirements of the new law. The key messages were disseminated to all staff in staff 

meetings. Staff training sessions took place on a range of ALN.  

 

3.7 Opportunities & Links with the Community 

The school is keen to promote links with local businesses and other organisations such as 

charities and sporting activities within our community and benefits greatly from their 

support.  

Cluster Working 
The school is part of the Abersychan Cluster and works with Abersychan Comprehensive 
School, Cwmffrwdoer Primary and Garnteg Primary on a range of projects. Last year these 
included: 

• Consulting stakeholders on what matters to our community; 

• Joint working to implement Additional Learning Needs reforms; 

• Beginning to develop a shared understanding of progression; 

• Sharing good practice to secure consistent high standards. 
 
Staff at Blaenavon Heritage School will support pupils in transition to any chosen secondary 
school. They work hard to share all relevant information with secondary schools in the 
knowledge that effective liaison between teachers ensures progress and continuity during 
this important transition period. Additional transition activities are arranged for pupils with 
specific needs.  
 
Music 
 
Instrumental lessons are offered on a weekly basis by peripatetic staff from Gwent Music for 
pupils. 
 
Police Liaison 



 
The police liaison officer is available to respond to the school’s needs and provide additional 

discussions with pupils as required. 

Inter-Generational Projects 
 
The children have supported the local community by singing at the nearby nursing home. 

Community Events 
 
The Eco Council works closely with outside agencies and has developed workbooks which 

were shared with 20 schools around the country. The Little Voices Group were part of the 

Healthy Blaenavon Network, supporting and enabling children and adults to work together 

creating a community herb garden at the Workmen’s Hall.  

The Digi Leaders and Eco Council have interviewed the mayor and local councillors and 

community councillors, challenging them on how they will support the local community and 

putting forward their own ideas. The Digi Leaders then produced a podcast of their 

interviews. 

Children have also supported the local community by collecting for Food Bank, taking part in 

the Heritage Day and Remembrance Day parades, and designing and lighting the beacon for 

the Platinum Jubilee celebration. They worked as part of the heritage town community 

project, using art and design to shape the regeneration of Broad Street. 

Heddlu Bach have worked to tackle parking issues outside the school. 

The children were also involved in a Community Cohesion Project, a whole school art 

project focusing on equality and diversity, culminating in an exhibition in the local church. 

The Values Team created a banner to show that we are an inclusive school and Heddlu Bach 

created posters for the community to encourage people to work together in tackling anti-

social behaviour, littering and dog fouling.  

The children’s impact on their local community is clear. 

The children also have an impact within the school grounds. They have been involved in the 

design and creation of the second Forest School area. The children, staff and families also 

show concern for the wider world. For example, gathering at the church to pray for the 

people of Ukraine.  

Charity Events 
 
The pupils chose to support a number of local and global charities during 2021/22 including: 

• Foodbank – Harvest Festival Collection 

• Children in Need – Dress Up & Pudsey Activity Day 

• Comic Relief – Dress Up & Activity Day 
 

Church Links 



The school is part of the church community of St Peter’s and St Paul’s. Father Chris Walters 

visits the school on a weekly basis. 

3.8 Toilet Facilities 

Pupils have access to 29 pupil toilets. The school has 7 staff toilets and 1 visitor toilet within 

the main school area. An additional 11 toilets are situated within the leisure area. 9 toilets in 

the school area and 2 toilets in the leisure are suitable for use by persons with disabilities.  

Pupils can access the toilets as required.  

The toilets are cleaned daily by the school’s cleaners and are inspected by the caretaker.  

3.9 Healthy Eating & Drinking 

At Blaenavon Heritage we embrace the Healthy Schools initiatives in the following ways: 

Children are encouraged to bring their own fruit and vegetables for snack time.  

During the day children are encouraged to stay hydrated through drinking water and are 

able to refill their water bottles from the water coolers.   

 

3.10 Sport Provision 

The school encourages children to spend their breaks, even on rainy days, doing healthy 

activities outside. Sports equipment is available for the children to use.  

Pupils developed their skills through regular PE lessons using the school hall, sports hall, 

dance studio, fitness suite, multi-use games area (MUGA) and extensive grounds. Year 5 

pupils took part in swimming lessons at Pontypool Active Living Centre.  

In the summer term children enjoyed a sports week, taking part in a variety of activities 

including skateboarding, BMX biking, bowls and Tae Kwon Do. 

3.11 Training Days 

Thursday 2nd September 2021 
Friday 3rd September 2021 
Friday 17th December 2021 
Wednesday 19th January 2022 
Thursday 20th January 2022 
Monday 31st January 2022 
 
Parents are encouraged to visit bhvcprimary.com for up-to-date news and information. 

The school also has the Twitter account @bhvcprimary  

http://www.ponthirciw.co.uk/


3.12 Financial Statement  



 



 



 

 


